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Develops Lhemselves and others

Positive indicators: Contrary indicators:
Actively shares their knowledge, skills and Does not look for opportunities to learn
experience (both positive and negative) in order s disruptive or cynical in training
to develop others Has no interest in helping or developing the
Is not afraid to ask questions to find out what they knowledge of others
need to know Keeps their knowledge to themselves, is reluctant
Asks for feedback and then acts on it appropriately. to share ideas/best practice
Understands their own training needs Does not ask for feedback or ignores it
Never lets failure put them off — listens to feedback Has no idea what their own training or personal
and puts their learning into place development needs are

Takes ownership of their own development



